
Whitby Diversity and Inclusion  
Advisory Committee 
Terms of Reference 

Number: ToR-AC-05 

Reference: Council Resolution #492-17, #27-22 and #131-22 

Date Approved: October 30, 2017 

Date Revised: May 16, 2022 

Approval: Council 

Point of Contact: Office of the Town Clerk (Secretariat Support)  
Manager of Recreation (Staff Liaison) 

1.0 Enabling Legislation 

The Municipal Act provides the municipality with the authority to create advisory 
committees for specific purposes. The Town of Whitby Council has deemed it 
advisable to establish a Whitby Diversity and Inclusion Advisory Committee 
(WDIAC). 

2.0 Mandate and Responsibilities 

The Whitby Diversity and Inclusion Advisory Committee will be responsible for 
the following: 

 Provide input to the Mayor and Members of Council of the Town of Whitby on 
the elimination of barriers for the diverse population of our community; 

 Foster a greater understanding of ethno-cultural and diversity issues and 
matters within the Town of Whitby through community partnerships; 

 Take the necessary steps to involve diverse groups in the activities of the 
Committee; 

 Provide input to staff in the development of policies to promote awareness of 
ethno-cultural  relations and diversity matters; 

 Provide input in the development of a public engagement strategy for the 
residents of Whitby for the purpose of ensuring discussion and public 
feedback on current ethno-cultural and diversity issues; and, 

 Provide consultation, research and report findings and make 
recommendations, as necessary, on matters of diversity, inclusivity and equity 
within the Town of Whitby. 

3.0 Lead Department 
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3.1 The Community and Marketing Services Department will be the lead for 
the Whitby Diversity and Inclusion Advisory Committee. Staff from other 
departments may attend meetings as required to provide expertise or 
report on various matters. 

4.0 Membership and Composition 

4.1 The Whitby Diversity and Inclusion Advisory Committee shall be 
compromised of seven (7), and no less than four (4), citizen appointments, 
up to two (2) Whitby Youth Council Liaisons, and one (1) Member of 
Council. 

# Committee Members Member Type 

7 Citizen Appointments Voting 

2 Youth Council Liaisons Non-Voting 

1 Member of Council Non-Voting 
 

# Contributing Stakeholders  

1 
Durham District School Board 
Representative 

1 
Durham Catholic District School Board 
Representative 

1 
Durham Regional Police Service 
Representative 

1 
Region of Durham Diversity and 
Immigration Program Representative 

1 
Whitby Fire and Emergency Services 
Representative 

1 Whitby Public Library Representative 

5.0 Member Qualifications 

5.1 The following qualifications should be considered for appointing members 
to the Whitby Diversity and Inclusion  Advisory Committee: 

5.1.1 Experience working on boards and committees. 

5.1.2 Knowledge or lived experience of ethno-cultural and diversity 
matters. 

5.1.3 Desire to increase the awareness and celebration of culture and 
diversity in the Whitby community. 

5.1.4 Available to attend meetings on the date and time outlined in 
Section 6. 
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6.0 Meeting Frequency and Schedule 

6.1 The Whitby Diversity and Inclusion Advisory Committee shall meet on the 
first Thursday of each month, with two joint meetings with the Accessibility 
Advisory Committee each year for the 2022-2026 Term. Joint meetings 
will be held in lieu of the Committee’s regular monthly meetings. 

6.2 The duration of the meeting shall be two (2) hours for each scheduled 
meeting date, from 7:15 p.m. to 9:15 p.m. 

This Terms of Reference is hereby approved by Council Resolution #492-17 on 
this 30th day of October, 2017, Council Resolution #27-22 on this 31st day of 
January, 2022 and Council Resolution #131-22 on this 16th day of May, 2022. 

 




